Colorado Air National Guard
Traditional

Position Announcement .

COANG 24-142
https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Electronic Warfare Squadron SEL 1C600 12-Sep-24 13-Oct-24
UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
138 Space Control Sauadron Minimum: E8 Maximum: E9
Peterson SFB, CO 80914 ) )
SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)
Lt Col Matthew Friedell 0107298934 PULHES - 222221 X Factor— G ASVAB - E60
AREAS OF CONSIDERATION
/ Traditional Nationwide (Military eligible for membership in the COANG)
/ Current COANG members Commissioning Opportunity
v/ |[Entisted Officer

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:
***OPEN TO ANY AFSC, however may require cross-training or waiver if selected does not hold the 1C600 AFSC***

The Electromagnetic Warfare Squadron (EWS) Senior Enlisted Leader provides leadership, management, and guidance in
organizing, equipping, training, and mobilizing the unit to meet home station and expeditionary mission requirements. The
EWS Senior Enlisted Leader is an integral member of the command team, responsible in preparing the enlisted force to best
execute mission requirements. Manages and directs resource activities as well as interprets and enforces policies and
applicable directives. Establishes control procedures to meet mission goals and standards.

Additionally, the EWS Senior Enlisted Leader recommends or initiates actions to improve organizational effectiveness

and efficiency as well as ensures the management of personnel and resources are consistent with current practices and
procedures in support of the squadron's, group's and wing’s missions. Resolves issues between squadrons, other groups,
wing staff, and outside agencies as well as perform other duties as directed by the Squadron Commander. Identifies and
assesses factors impacting morale and well-being of the enlisted force and provides the commander with recommendations
to resolve problems.

The EWS Senior Enlisted Leader establishes a SNCO support channel made up of other key assigned senior enlisted
leaders such as, but not limited to other squadron superintendents, Career Field Functional Managers, Functional Area
Managers, Commandants and First Sergeants. Establishes a close rapport with the following groups: commanders, senior
officers, chiefs, first sergeants, unit career advisors, managers of offices responsible for recruiting, retention, training,
education,family readiness, and Employer Support of Guard and Reserve (ESGR).

The EWS Senior Enlisted Leader reviews the United States Air Force (USAF), Air Force Reserve Command (AFRC),
ANG, state and wing policies and recommends changes affecting enlisted personnel. Assesses feedback from affected
squadrons when recommending policy changes concerning enlisted issues. Promotes interest in all enlisted recognition
programs, enlisted promotions, reviewing award and decoration programs, accomplishing letters to newly promoted/
decorated enlisted members, attending award ceremonies/retirement ceremonies/enlisted graduations, encouraging formal
promotion ceremonies for AMN, NCO, SNCO and Chiefs.

Attends and monitors enlisted personnel conferences, projects, and councils. Evaluates the quality of enlisted leadership,
management, and supervisory training by visiting, briefing at, and sitting on panels for professional military education (PME)
facilities, professional enhancement programs (enlisted, civilian and officer, when applicable), professional organizations,
Top 3, Career Assistance Advisors, junior enlisted councils, Chiefs’ Groups, and the State Enlisted Force Advisory Council.




DUTIES and RESPONSIBILITIES (Cont’d):

SPECIALTY QUALIFICATIONS:

1.Must be a Chief Master Sergeant or promotable Senior Master Sergeant.
2.Must meet the Air Force physical fitness standards.

3.Must hold a Top Secret security clearance.

4.Proven leadership and communications skills in a military environment.

5.Possess the ability to effectively communicate both written and verbally with all members within the
chain of command and peer group.

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.

*#*Selecting officials have the right to hold package review boards prior to in-person interviews***
Incomplete packages will not be considered for the position vacancy

. Cover Letter identifying the position you are applying for.

. Civilian or Military Resume.

. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).
. CURRENT Points Credit Summary (available on vMPF via AF Portal).

. CURRENT and PASSING Report of Individual Fitness (from myFitness)

. Additional requirements:

AN N AW N =

Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?

If you have any questions on package submission you may contact 720-847-9446/DSN 847-9446 or email to the below email addresses. If you
have any position related questions please contact the selecting supervisor.

SUBMIT APPLICATIONS VIA
OR' AMRDEC SAFE: https://safe.apps.mil/

joshua.thornton.1@us.af.mil joshua.thornton.1@us.af.mil

E-MAIL APPLICATIONS TO MPS:

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




